The Heart of the Matter:  The Christian’s Attitude

Lesson 9:  Attitudes Toward Employment

1. Work:  Activity Ordained of God

The nature of this world is such that it takes a significant amount of time and effort to sustain life and provide for our needs.  While this often appears negative and we might complain about the necessity of labor, God has graciously turned this curse into a blessing.

As punishment for sin, God had ordained that henceforth man would sustain himself “in the sweat of your face ... till you return to the ground” (Gn 3:19).  Yet God infused this laborious process with elements of joy and satisfaction:  “There is nothing better for a man than that he should eat and drink, and that his soul should enjoy good in his labor.  This also, I saw, was from the hand of God” (Ecc 2:24; cf. 3:12-13; 5:18).  

Gainful, productive employment brings  structure and focus to life; it occupies attention and energy that might otherwise be directed toward evil designs.  And there is a sense of warm fulfillment in having completed a task, in creating something useful, in providing a service for others – a job well done.

2. Getting Work Out of Focus

The Workaholic.  There are some who spend an inordinate amount of time on their work. Some do this for a variety of misguided reasons.  Comment on the following:  

Escapism:  

Ego:  

Materialism:

To these people Solomon wisely said:  “Do not overwork to be rich; because of your own understanding, cease!  Will you set your eyes on that which is not?  For riches certainly make themselves wings; they fly away like an eagle toward heaven” (Pr 23:4-5).  So many other Biblical admonitions are found to keep work and materialism in balance, yet the warnings often go unheeded.  

The Sluggard.  The other extreme is to lack industry, to be lazy and slack in supporting one-self.  Many are the proverbs confronting this attitude:  “Go to the ant, you sluggard!  Consider her ways and be wise ... How long will you slumber, O sluggard?  When will you rise from your sleep? ...” (Pr 6:6-11; cf. 24:30-34; 26:13-16).

What error had crept in among the Thessalonians (2 Th 3:6-12)?  How does Paul refer to the lifestyle that had taken root among them?  

3. Attitudes Toward Labor

    A. Christians should always honor the agreements upon which they were hired.  If the 

         agreement is to work so many hours per week for so much pay, then to do less is 

         tantamount to stealing from our employer.

    B. Paul raises common labor to a sublime level by equating one’s boss with Christ, Him-

         self:  “Servants, be obedient to those who are your masters according to the flesh, with 

         fear and trembling, in sincerity of heart, as to Christ; not with eyeservice, as menpleas-

         ers, but as servants of Christ, doing the will of God from the heart” (Eph 6:5-6).  This 

         means to give the proper effort whether the boss is looking or not, or if one is working 

         out of town and his progress cannot be overseen.

         1. We usually think of the preacher as “working for the Lord.”  How is this flawed?

         2. Should we apply these same standards of industry to homemakers?

    C. There is ebb and flow in everyone’s employment, times when work is fast and furious 

         and times when things are slow.  These cycles are part of the unstable nature of life and 

         should not be of concern.  On the other hand, a Christian may have to grapple mightily 

         with his conscience if he is pressured by other employees not to work too hard lest they 

         be made to look bad.  We must answer to God first, and sometimes this places us in a 

         precarious situation with our fellow man.

4. Attitudes Toward Our Employer

    A. God is certainly aware that we will at times be overseen by unjust bosses.  But several of 

         our admonitions employees originally come from exhortations to slaves regarding their 

         masters, many of whom were brutal and inhumane.  

         1. What does Peter say on this subject (1 Pet 2:18-19)?

         2. Times like these challenge our beliefs about God’s providence and care.  We may rely 

             on “business savvy” or other worldly tactics to protect ourselves.  But Christian ethics 

             are not to be selectively practiced.  We are to treat our enemies in accordance with the 

             principles of Christ, even if our enemy is our boss.

    B. We should consider our employer a benefactor.  We have no constitutional right to a job, 

        and the vast majority of the world’s population ekes out a living under the harshest, most 

        oppressive conditions.  The fact that we can work in an environment of relative comfort, 

        safety and prosperity is a blessing for which we should thank God.

5. Working and Worship

For various reasons, work in America is being done by fewer people working longer hours.  We are a nation of industry and prosperity, a 24/7 machine churning out goods and services to be consumed by a voracious world.  Sometimes employment clashes with worship, and we are forced to make a decision:  shall I work, or shall I worship?

1) Perhaps more thought needs to be given to avoiding career choices and work options that will inevitably interfere with our spiritual duties.  Might we reasonably distinguish between occasions of missed worship and a career which rarely allows the Christian employee to wor-ship or attend Bible study?  At some point we must ask, “What is the outcome of such an arrangement?  What will spiritually become of the man who infrequently assembles due to an oppressive work schedule?”  

2) The man who misses worship due to voluntary overtime, the woman who does not press her employer for religious assembly rights, the Christian who stays home from worship to be fresh and rested for the work week needs to seriously evaluate their priorities.   

Remember:  We work to live; we should not live to work.  God knows our deeper motives, and I trust He can distinguish between the one who uses work as an excuse not to worship and the one who is distressed over a job that keeps him away from his brethren.

Questions:

1. What motive for working is given in Eph 4:28?

2. How are some modern attitudes toward work at odds with the Biblical concept?

3. What are some signs that a person may be placing too much emphasis on work?

4. What are some of the special challenges faced by women in the work world?

5. What are some non-material benefits and rewards to productive labor?

6. List seven professions that have their counterpart in the work of the home maker.

     (Example:  chef)







